
EMPLOYMENT PRACTICES
LIABILITY INSURANCE (EPLI)

The Cleaning Industry experiences high employee turnover with average turnover
rates climbing above 100%. 

This is just one reason your business needs EPLI coverage. Claims from allegations of
improper hiring and firing are some of the most common EPLI claims. And the worst part. It’s
not covered under your General Liability coverage.

Your cleaning business needs an Employment Practices Liability Insurance (EPLI)
policy to protect you from these types of claims involving employment-related issues. 

Allegations of improper hiring, firing, race discrimination, gender discrimination, sexual
harassment and retaliation can be faced by any cleaning business. Whether valid or not, these
claims must be defended. A well-designed EPLI policy will help provide the financial
protection you need to keep business assets and business reputations safe

Employment Practices Liability Insurance
(EPLI) protects you from a broad range
of issues such as:

Gender Discrimination
Race Discrimination
Age Discrimination 
Sexual Harassment
Wrongful Termination 
Retaliation

What is EPLI?
Standard Insurance policies such as:
General Liability, Workers Compensation
and Umbrella policies do not cover EPL
insurance claims.
Claims  of wrongful acts can lead to costly
lawsuits. EPL Insurance covers these legal
expenses as well as monetary damages for
any judgements made against you.

Why do I need EPLI?
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Let’s talk about your cleaning business!

Moody Clean Insurance
Toll-Free 800.966.0001

cleaninsurance@moodyinsurance.com
www.moodycleaninsurance.com
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